Open Rank Search for Endowed Alvin H. Rosenfeld Chair in Hebrew Bible

Indiana University - Bloomington invites applications from outstanding scholars in the field of Hebrew
Bible for the Alvin H. Rosenfeld Chair in Jewish Studies, an endowed Chair established to honor the
founding director of the Borns Jewish Studies Program. The specific area of specialization is open, and
scholars whose work examines the reception or interpretation of the Hebrew Bible in various historical
and cultural contexts in the Second Temple through late antique period are encouraged to
apply, though willingness and ability to teach courses on Hebrew Bible is expected. The ideal
candidate’s teaching and research will complement existing program strengths. The position will consist
of a joint appointment at appropriate rank in the Borns Jewish Studies Program and the Department of
Religious Studies. Ph.D. or equivalent required. It is anticipated that the successful candidate will be in
post either in August 2019 or January 2020. Review of applications will begin March 15, 2019. The
review of applications will continue until the position is filled.
Interested candidates should review the application requirements and submit their application
electronically at http://indiana.peopleadmin.com/postings/7430. Application materials include a cover
letter, C.V., and three letters of recommendation. To ensure full consideration, applications must be
received by March 15, 2019; the position will remain open until filled. For additional information on the
Borns Jewish Studies Program, please see http://www.indiana.edu/~jsp/index.shtml and on the
Department of Religious Studies at Indiana University please see http://indiana.edu/~relstud/.
Questions regarding the application process and the application can be directed to:
Professor Jeremy Schott
IU Religious Studies Program
Sycamore Hall 230,
Bloomington, IN 47405-7005
or via e-mail at jmschott@indiana.edu.
Indiana University is an equal employment and affirmative action employer and a provider of ADA
services. All qualified applicants will receive consideration for employment without regard to age,
ethnicity, color, race, religion, sex, sexual orientation, gender identity or expression, genetic
information, marital status, national origin, disability status or protected veteran status.

